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Laurel Farm Kindergarten

Application for role of Teacher Assistant 
CONFIDENTIAL


PLEASE COMPLETE IN BLACK INK IN CLEAR HANDWRITING OR TYPE.

PERSONAL PARTICULARS
	Surname

Previous surname (if any)
	First Name(s) 

Preferred name (if any)

	Address


Telephone
Home
Work
Mobile
Email address
	Date of Birth

	
	Do you have a current driving licence? Y / N

	
	DfEE No.

	
	National Insurance No.

	
	Will you need a work permit if appointed to this post?    Y / N


FULL-TIME EDUCATION (Post-16 in chronological order)
	Name of School/College/University
	From
	To
	Full details of qualifications gained, including subjects, grades, class or division

	

	 
	 
	 


OTHER QUALIFICATIONS
	Name of School/College/University
	From
	To
	Full details of qualifications gained, grades, class or division

	
	 
	 
	 


PRESENT POST (Full details required if your present post is within teaching)
	Date Commenced
	Name of Employer/School ¹
	Type of School
	Ages of Children Taught
	Number on Roll
	Full-Time, Part-Time² or Supply
	Special Responsibility

	




	 
	 
	 
	 
	 
	 


¹ If your present post is not within teaching, please describe your work within your letter of application.
² Please state percentage of week.
PARTICULARS OF SCHOOL EXPERIENCE DURING TRAINING AND/OR AS AN UNQUALIFIED TEACHER
	Dates
	Name of School and Local Authority
	Type of School
	Age of Children Taught
	Number on Roll
	Full-Time /
Part-Time ³

	From
	To
	
	
	
	
	

	







	 
	 
	 
	 
	 
	 


QUALIFIED TEACHING EXPERIENCE (in chronological order)
	Dates
	Name of School and Local Authority
	Type of School
	Ages of Children Taught
	Number on Roll
	Grade (if applicable)
	Full-Time / Part-Time ²
	Special Responsibility

	From
	To
	
	
	
	
	
	
	

	




	 
	
	 
	 
	 
	 
	 
	 


OTHER EXPERIENCE
Please state if full or part-time, voluntary or paid.  If part-time, please state percentage of week.
All experience is valued and should be fully recorded.
	Dates
	Position Held (if any)
	Employer of Organisation
	Nature and brief summary of experience

	From
	To
	
	
	

	

	 
	
	 
	 


IN-SERVICE STUDIES undertaken during last 5 years, relevant to the post for which you are applying.
	Course
	Duration of Course
	Date

	


	 
	 


ADDITIONAL INFORMATION 1: What interests you about this role?
	


ADDITIONAL INFORMATION 2: What additional or special qualities, experiences or ideas will you bring to the role? 
	


OTHER INTERESTS
	


HEALTH RECORD
Should you be successful with your application, your offer of appointment will be subject to satisfactory medical clearance.
	Please state number of days' absence owing to illness in the last 12 months:
	             days


	Number of separate occasions absent:
	             


	Please state reason(s) for absence(s):  
	


AVAILABILITY
	How much notice are you required to give?
	When are you available to start work?


GENERAL NOTES 

· Any form of canvassing will disqualify the candidate.
· False or misleading information will disqualify an application or, if appointed, render an applicant liable to dismissal without notice.
REFERENCES
Please state below details of two people to whom reference may be made before interview.
	If you were known to your referee under another name, please state it:

	Notes:
· If employed, one referee must be your present Head Teacher / Employer.
· If no previous employment, please give your University Tutor or College Principal.
· If applying for a headship, the first reference must be your current LEA where appropriate.

	Referee 1
Name
Address
Position
Telephone Number
Fax Number
	Referee 2
Name
Address
Position
Telephone Number
Fax Number


CRIMINAL CONVICTIONS – for candidates not covered by the Rehabilitation of Offenders Act 1974
The post for which you are applying involves substantial opportunity to access children or vulnerable adults, and as such is excempt from the Rehabilitation of Offenders Act 1974. Should you be successful in your application you will be asked to complete a Disclosure Form that will instigate a check against any records hel by the Criminal Records Bureau. This is sometimes known as a ‘police check’. Please detail below any prosecutions or convictions which you have, even if they would normally be regarded as ‘spent’. The information is treated in confidence.

Note: The disclosure of a criminal record will not debar you from an appointment unless it is considered that the conviction renders you unsuitable for appointment. In making this decision, the nature of the offence, how long ago and what age you were when it was committed and any other factors which may be relevant. This will include appropriate consideration in relation to the School’s published Equal Opportunities Policy.
	





DECLARATION BY APPLICANT

I certify that all the questions have, to the best of my knowledge, been answered accurately.

Signature...................................................................................     Date..........................................
ADDITIONAL INFORMATION
In support of your application, please submit separately any relevant information not already covered by the application form.  Please ensure that you relate this to the job description in order to demonstrate how your experience, achievements and/or potential fits the post for which you have applied.  
